LOS ANGELESTIMES
ETHICS GUIDELINES

INTRODUCTION

Thegod of theLosAngdes Timesisto publish anewvspgper of the highest qudity.
Thisrequires The Timesto be aboveall else, aprindpled newspgoer. Making it so isthe
responsbility of every staff member.

In deed andin appearance, joumdists at The Times mug keep themselves Band the
newspgpe Babovereproach.

Theways a newspaper can discredit itself are beyond calculation; these guiddines do
not purport to cover them all. It isup to staff members to master these general prinaples
and, beyondthd, to listen carefully to thar indvidud sense of rightand wrong If you
know of anything that might cast a shadow on the pgper® reputation, you are expected to
inform a supevising editor.

This can bean uncmfortable duty; unde some circumstances, it can do harm to one3@
relationshipswith othersin thenewsroom It is aduty neverthdess. Credibility, a
newspaper@ mog preciousasset, is arduousy acquired and easily squandered. It can be
maintained only if each of usaccepts responsbility for it.

Thestandadsoutined here apply to al editorial employees and to all work they
produe for The Times, whether it appearsin print, ontelevison or onthe Web.

When uncertainty arises aboutthe application of these guiddines, the primary god
aways should beto protect the pgper® integrity. When in doubt do nat be shy about
asking questions A robug, ongong discussion of ethics at all levels of thenewsroomis
essential to produdang afirst-rate newspaper.

CONTENT

Fairness

A fair-minded reader of Times news coverage should not beable to discern the
private opinionsof those who contributed to that coverage, or to infer tha the newspaper
ispromoting any agenda A crudal god of our news and feature reparting Bapart from
editorias, columns criticism and other content tha is expressly opinionaed Bisto be
nonideological. Thisisatall order. It requires usto recognize our own biases and stand
apat fromthem. It also requires usto examinetheideologica environment in which we
work, for the biases of our sources, our colleagues and our communities can distort our
sense of objectivity.

In covering controversial issues Bstrikes, abortion, guncontrol and thelike Bwe seek
outintelligent, articulate views fromall perspectives. Reporters should try genuindy to
undestand all points of view, rather than smply grab quick quottionsto create a
semblance of badance.



People who will beshown in an adverse lightin an article mug begiven a meaningful
oppotunity to defend themselves. This meansmaking a goodfaith effort to give the
subject of alegaionsor criticism sufficient time and information to respond
subgantively. Whenever possible, thereporter should meet face-to-face with the subject
in asincere effort to undestand his or her best arguments.

Investigdtive reporting requires special diligence with respect to fairness. Those
involved in such stories should bear in mind tha they are more credible when they
providearich, nuanced accountof thetopic. Our coverage should avoid smplistic
portrayals.

Sources

We report in environments BHollywood and Washington, to name two Bwhere
anonymity isroutindy soughtand casudly granted. We stand againg that practice and
seek to minimize it. We are committed to informing readers as completely as possible;
the use of anonynoussources compromises this important value

These standadsare notintended to discourage reporters from cultivating sources
who are wary of pubicity. Such informants can beinvduable. But theinformation they
provide can often be verified with sources willing to be named, from doauments, or both.
We should make every effort to obtain such verification. Relying in print on unnamed
sources should bealast resort, subject to thefollowing guiddines:

When we use anonynoussources, it should beto convey important information to
our readers. We should not use such sources to publish material tha istrivial, obviousor
self-serving.

Sources should never be permitted to use theshield of anonymity to voice
speculation or to make ad homnem attacks.

An unnaned source should have a compdling reason for ingsting on anonynity,
such asfear of retaliation, and stories should state those reasonswhen they are relevant.

Thereporter and editor mug be satisfied tha the source has a soundfactud basisfor
his or her assertions Some sources quoted anonynoudy might tend to exaggeaate or
overeach precisely because they will notbe named.

Stories should identify sources as completely as possible congstent with the promise
of anonyrmity. In particular, a source@ point of view and potential biases should be
disclosed as fully as possible. For ingance, Gin advisor to Democratic members of the
House Foreign Affairs CommitteeQis preferable to Ga Congressiond source.O

When practical, areporter should conault an editor before entering into an agreement
to protect a source® anonynity. In some cases, an editor may insst onknowing the
source@ identity in order to evaluate thereliability of theinformation provided.

In rare ingances, sources may ingst that the pgoer and thereporter resist subpoeas
andjudicial orders, if necessary, to protect thar anonymity. Reporters should conallt a
masthead editor before entering into any such agreement.

Even in the absence of such an agreement, the passibility exists tha a prosecutor,
grandjury or judgewill demand to know a source® identity, forcing the reporter to
choos between unmasking the source and going to jail for contempt of court. Such
stuaionsare rare, and they should not deter usfrom investigaing sengtive or
contentiousmatters.



Reporters should be extremely circumspect abouthow and where they store
informationtha might identify an anonynoussource. Many electronic records induding
e-mail, can besubpoeaed from and retrieved by non-nevsroom employees.

Promises to a source mug bekept except unde the mog extraordinary
circumstances. If asource, acting in bad faith, were to succeed in usng the newspaper to
spread misinformation, we would consder our promise of anonymnity no longe binding.
Tha said, we do not dumOsources.

Access

The Times does not make dedls in exchangefor access. When negotiating with
Hollywood pubiicists, for indance, we do not make promises regarding story placement
or angle of approach. Tha such deals are commonplace among entertainment media does
not make them acceptable at The Times.

It ispermissible to discuss, in general terms, the scopeand direction of thestory we
have in mind. It should be clear, however, tha the ultimate placement and angle of a
story are for reporters and editors to decide

This policy does not prohibit usfrom agreeing to dday publication of information
provided unde embago.

TheTimes does not pay sources for information.

Precision

We live and work in a media environment suffused with hyperbole. It is The TimesO
intention to stand distinctly apart fromtha world and speak straightforwardly to readers.

Fabrication of any typeis unacceptable. We do not create composte characters. We
do not use pseudonyns. We do not exaggerate sourcing (a single source is a Gource,Onot
Gources.Q). We do not manufacture, embroide or distort quotes, either in print or in the
video and audio clipspoded on ourwebste.

Supelatives such as riggest, OQvorstOand AnosOshould be employed only when
thewriter has proof. It istherespongbility of assigning editors and copy editors to
chdlengeall questionale claims. Theburden of proof rests with thewriter; it is notthe
desk@ responsbility to provethewriter wrong

It is unacceptable to hedgean unveified or unveifiable assertion with wordssuch as
QarguablyOor (perhapsOOur jobisto tell readerswha istrue, notwha mightbe.

Datelines are statements of fact and are intended to show where a story was
prindpdly reported. Visiting an areafleetingly solely to judify adaelineis not
acceptable.

Context will sometimes guide the application of these guiddines on precision. There
may beingances when hypeabole or sarcasm are used for comic or literary effect.
Columnists may use those devices to make a point, as may humorists. They should be
employed with care.

Credit

We report our own stories, butwhen we rely on the work of others, we credit them.
Facts garnered from standard reference material may nat always have to be attributed. But
care should betaken to cross-check facts and to use avariety of reliable sources.



Juveniles and victims of sex crimes

TheTimes does notidentify the alleged victims of sex crimes or personsunde 18
who are charged with crimes. Exceptionsoccasiondly arise. Thedecisionto name
individuds in such cases rests with the editor or managing editor or an editor designaed
by them.

Criminal suspects

In genera, The Times does notidentify sugpects of crimind investigaionswho have
not been charged or arrested. On occasion, the prominence of the sugpect or the
importance of the case will warrant an exceptionto this policy. In thos ingances, we
mug take great care tha our sourcingisreliable and tha law enforcement officials have a
reasonable basis for consdering theindividud a suspect. If someonewe have identified
as asugpect ultimately is not charged, we should make tha known in afollow-up story.
Thefollow-up should be played comparably to theorigind story if posible.

Staff conduct

TheTimes expectsits editorial staff to benave with dignity and professiondism. We
do nothing while gathering the news that we would be ashamed to see in print or on
televison. We do notlet the behavior of thepack set standadsfor us

In general, we identify ourselves as staff members when covering news events. There
are some ingances when offering such identification isimpossible, impractical or
counterprodudive, butin no case should a staff member lie abouthis or her afiliation
with The Times. We should deal honombly with people and inditutionswe cover, jus as
we expect them to deal honowbly with us

Timesjoumadists may notuse thar affiliation with the newspaper to resolve persond
disputes or seek specia treatment or pasond bendfits.

Corrections and Clarifications

When we make mistakes, we quickly and forthrightly correct therecord. Readers and
staff memberswho bring mistakes to our attention deserve our gratitude A staff member
who receives a complaint aboutthe accuracy of a story should inform an editor. No staff
member should decide on his or he own tha a complaint does not warrant a correction.
(Note: The TimesQcorrectionspolicy spdls outin greater detail our procedures for
handling complaints, correctionsand retraction damands)

PHOTOS and GRAPHICS

Photographsand graphics mug inform, not mislead. Any attempt to confuse readers
or misrepresent visud informationis prohibited.

In phobgraphing news, we do not stage or reenact events. Photographas may direct
subjects of portraits, fashion shoots or studio work. In presenting such images, we mus
avoid creating theimpression tha they were captured spontaneoudy.

We do not add color, create photomontages, remove objects or flop images. We do
notdigitally alter images beyond making minor adjusments for color correction,
expoure correction and remova of dug spots or scratches required to ensure faithful



reprodudion of theorigind image Exaggeated use of burning, dodging or color
saturation is not permitted.

On occasion, we publish artistic or graphic rendeaingstha indudealtered
phobgraphs Such rendeingsshould be clearly labeled Gphoo illugtration.OBefore
creating aphob illugration, photographe's, phob editors and designe's mug obtain
approvd froma Senior Editor for phoography.

Complex graphic illugrationsshould besimilarly labded.

Photo editors mug verify the authenticity of handaut photos Except in rare indances,
credit lines mug identify the source of such phobographs

OTHER MEDIA

Thegrowing use of electronic media by The Times creates chdlenges that may, on
occasion, require staff members to apply the prindples embodied in these guiddinesin
new ways. To cite onepossible example: joumdists should undestand tha a person who
congents to atape-recorded interview may notwant the recording made available on our
webgte.

TheTimesinaeasingly isengaged in video produdion, both for the Web and for
other Tribuneoutets. In general, video is govenad by the same ethical practices as till
phobgraphy (see above. Distortion of any typeisimprope. In editing video, do not
insert wordsor splice togdher statements made at different times so as to suggest that
they were uttered at the same time. Excerpts of an interview or address generally should
be presented in the order tha they occurred. If an interview is presented in question-and-
answer format, the questionsmug be presented as they were asked. Reaction shots may
notbe atered after thefact and should be shotin the presence of theinterview subject
whenever possible. Stagingis prohibited.

In rare ingances, re-creationsof events may bejudified; they mug beclearly labded
as such. Video, images or graphics obtained from outside sources mug be clearly
identified.

Times joumdists who accept invitationsto appear on other Tribuneoutets or in other
media forums should be mindful that thar remarks require the same care, discretion and
neutrality asthdr published reportsin the newspaper.

CONFLICTS OF INTEREST
Guiddines cannotcover every conaeivable conflict of interest. If doubt exists, staff
members should consult asupevisor. Neverthdess, some prindples are clear.

Financial Investments
Staff members may not enter into busness or finanda relationshipswith thar
sources. Similarly, staff members may not cover individuds or inditutionswith which
they have afinanaal relationghip.
In nocircumstance will staff members allow persond investments to influence ther
news decisions They may notwork on stories tha could, in any way, shapeeventsfor



ther own finandal gan. Likewise, they may nat use nonpublic information obtained by
The Times to make persond investment decisions

In the case of, say, apersond finance columnist who owns securitiesin a company or
sharesin afund,the columnist mug disclose thisfinandal interest to readers whenever
writing aboutthe company or fund

Because these issues arise mog frequently for joumdists covering busness, a
supplementary set of guiddines applies to the busness staff.

Outside affiliations and community work

Editorial employees may not use therr postionsat the pgper to promote persond
agendas or causes. Nor shodd they dlow their outside activitiesto underminethe
impartiality of Times coverage, in fact or appearance.

Staff members may notengagein politica advocacy Bas members of a campagn or
an organization specifically concerned with political change Nor may they contibute
money to a partisan campagn or candidate. No staff member may run for or accept
appantment to any public office.

Staff members should avoid public expressionsor demondrationsof ther political
views BDbumper stickers, lawn signsand thelike.

While The Times does not seek to restrict staff membersQparticipaionin civic life or
joumdistic organizations they should be aware that outside affiliationsand memberships
may create real or appaent ethical conflicts. When thos affiliationshave even the
dightest potential to damage the newspaper@ credibility, staff members should proceed
with caution and take care to advise supaVvisors.

Some types of civic participation may be deemed ingppropriate. An environmental
writer, for ingance, would be prohibited from affiliating with environmental
organizations a health writer fromjoining medical groups abusness editor from
membership in certain trade or finandal assodations

More broadly, staff members should be aware of the gods and funding sources of
organizationswith which they affiliate, and should avoid thoe whose purpos or backing
could cause the pgpe or staff member embarrassment.

Times joumdists occasiondly are invited to speak to organizationsor to appear on
discussion pands. Before accepting, they should consder the purpose of the event and
how it mightbe perceived. Staff members should avoid situaionsin which ther
participation could becongrued as endorsement of the spon®ring organization®
interests. In geneal, staff members should refuse honomriafor appearances, though
exceptionsmay be madewhen the spon®rs are educationd ingitutionsor journdistic
organizations

Staff members should be careful during such appearances not to make comments tha
stray beyondwhat they would write in the newspaper.

The Times, like many newvspapers, for years has alowed its sports writersto
paticipaein voting for basebdl@ Hall of Fame, collegefootbal@ Heisman Trophyand
naiond rankingsin college sports, amongother areas. Participaion in these polls creates
possibilities for conflicts of interest. Similar issues arise in thearts when journdists are
invited to vote for awardsand prizesin film, literature and other fields



In gened, itisingppropriate for reporters to vote for awards and rankings doing so
could reasonably be seen as compromising ther olyjectivity. For critics, whos jobisto
express opinionson the merits of creative works, awardsvotingisless troublesome.

Neverthdess, any staff member invited to vote for an award mug first receive the
permission of the managing editor. No staff member who votes for an award Bwhether in
sports, thearts or any other areaDmay be pat of the paper@ news coverage of that
award.

Personal Relationships

Activities of family members may create conflicts of interest. The Times recognizes
tha it has no authority to restrict the activities of spouses, companionsor close relatives
of Times staff members who do notthemselves work for the newspaper. However, the
pape may restrict a staff member® assignment based on the activities of afamily
member or loved one Staff members are responsble for informing a supavisor
whenever acompanion®or close relative( activities, investments or affiliationscould
create a conflict.

Awards

Staff members should enter thar work only in contests whose central purpos isto
recognize joumdistic excellence. The Times does not participae in contests that exist
primarily to publicize or further the cause of an organization. Under no circumstances
may staff members accept awardsfrom groupsthey cover. A staff membe whois offered
an award should conault his or her supavisor before acceptingit.

PERQUISITES

Meals

Asaprinciple, we pay our own way. However, news gathering often occursin settings
where payment is awkward or impossible. When that hgppens staff members should make
every effort to reciprocate as soonas possible. Let common sense and goodmanneas be
theguide

It is Times policy to reimburse organizationstha provide meals or refreshments to
joumdists covering events they sponsr.

Travel

TheTimes aso paysfor travel by staff members on assignment. They may not accept
free or discounied trangportation or accommodations unless the same discountis
available to the public.

Exceptionsmay arise when access to a news event or source can be ganed no other
way. A journdist covering amilitary or scientific expedition, for ingance, may have no
reasonable methodto pay for travel. Those arrangaments should, however, bethe
exception.

Review Items
The newspgpe receives countess unslicited items, such as books CDs andfood, to
review or cover. They are tantamourt to press releases. Accordingly, staff members may



keep such items for reference, share them with other staff members, donde them to
charity or throw them away. No staff member may sell or otherwise profit by review
materials.

Items of significant value Delectronic equipment, rare books premium wineBmug
bereturned.

Gifts

Staff members are prohibited from accepting gifts from or giving gifts to news sources,
potential news sources or those who seek to influence coverage Exceptionscan bemade
when reportingin counties and cultures where refusng to accept or provide a modest
gift would give offense. When in doubtaboutthe appropriateness of a gift, ask a
supevising editor.

Tickets and Admission
Timesreporters make every effort to pay for admissonto cultural eventstha they
intend to cover.

Critics may accept free admission to events they attend in order to write reviews.
Arts organizationscommonly provide criticsQpress passes in pairs. Because a critic@
appreciation of aperformance or work of art is enriched by viewing and discussing it
with someoneelse, a critic may accept theadditional passfor a colleague spous,
companion or friend with an editor® approva.

Staff members attending cultural and sporting events purely for private enjoyment
may notuse thear affiliation with The Timesto gain access or to avoid paying.

OUTSIDE WORK

Thefirst professiond duty of every Times employee isto theLosAngdes Times.
Freelance work mug beconsdered in that light asit may at times conflict with the
newspaper@interests, affect its reputation or distract staff members fromthear
obligationsto TheTimes.

Subiject to those limitations staff members are free to do outside creative, community
or persond work, induding writing articles and books, giving speeches or appearing on
TV. But before accepting freelance assignments, staff members mus obtain clearance
fromasupeavisor.

Thepgoe may deny aproposl if sengtive unpublshed materia gahered by The
Timesislikely to be shared with an outside paty.

Work for organizationstha compete with The Timesis not permitted. In disputed
cases, theeditor and managing editor will determine who our compeitors are.

Journdists may not work for people or organizations they cover or who are regular
subjects of the paper@ coverage,

Theemergence of blogshas created potential quandaries for staff members who want
to express themselves throughtha medium. No matter how careful Times blogge's might
beto distinguish thar persond work from their professiond affiliation with the paper,
outsiders are likely to see them as intertwined. Asaresult, any staff member who seeks to
create a persond blog mug clear it with asupevisor; approvd will begranted only if the
proposd blog meets the paper@ journdistic standards When approvd is granted, staff



members should take care notto write anythingin thar blogstha would notbe
acceptable in the newspgper. Staff members should observe the same princple when
contributing to blogsother than their own.

An additiond word onfreelandng, especialy asit relates to reporting in Southern
Californiac Theentertainment indudry is acentral area of our coverage, and staff
members mug take special care notto create the appearance of conflicts should they seek
work in tha indugry. Any screenplay or proposd movie or televison deal mug be
disclosed to an editor before outsideinterest is solicited. When Hollywood agents or
executives contact Times staff to discuss possible deals, those contacts should be
promptly disclosed to a supevising editor.

No Times joumdist who covers the entertainment indugry should ever propo® a
script or movie idea Bor any other entertainment produd Bto anyoneworkingin that
indudry.

FREELANCERS WORKING FOR THE TIMES

Thework of freelance joumdists appearsin our pger alongsde staff-produced
phobs articles and graphics. Freelancers mus therefore approach their work without
conflicts and mug adhere to the same standads of professondism tha The Times
requires of its own staff. It istheresponsbility of assigning editors to inquire abouta
freelancer@ potential conflicts of interest before making an assignment.

Conflict-of-interest provisionsmay apply differently to contributors to the Op-Ed
pages. They are expected to bringinditutiond and persond perspectives to ther work.
They are notexpected to avoid conflicts, butthey are expected to disclose them.



